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Oz

Miisterek insan faaliyetlerinin bir sistemi olan orgiitler, icinde dogup biiyiidiikleri ¢evrenin bir
triiniidiirler. Bu cevre her gecen giin giderek artan bir dlclide degismeye ve belirsizlesmeye
baslamistir. Stirekli degisen cevre sartlar1 orgiitlere bazen firsatlar sunarken bazen de tehditler
olusturur. Bu makalenin amaclarindan birincisi bir Orgiitiin basarisinin temellerini olusturan
efsaneler, torenler, semboller, kahramanlar, mitler ve lisanin orgiit kiiltiiriiniin ve basarisindaki
onemini belirtmektir. Ikincisi ise atalarrmizin uygarliklar yurdu Anadolu'da yiiz yillar énce
kardeslik temelleri tizerine kurduklari; sanat1 giizel ahlakla biitiinlestiren, emek ve sermayeyi
barigtiran bir esnaf ve sanatkar orgiitii olan ahilik orgiitii ve ahilik kiiltiiriiniin olugsmasinda
onemli bir yeri olan efsaneler, torenler, semboller, kahramanlar, mitler ve lisan1 anlatmaktir. Buna
ilaveten insanlarin canli bomba olup kendilerini ve etrafindakileri 6ldiirmeyi amacladig1
glintimiizde insani diinya ve ahirette mutlu etmeyi amag¢ edinen ahilik kiiltiiriine ne kadar
ihtiyacimiz oldugunu belirtmektir.

*Bu makale yazarm Marmara Universitesi, Sosyal Bilimler Enstitiisii, igletme Boliimii “Ahilik 6rgiitiintin
Osmanli toplumundaki yeri ve ahilik oOrgiitii ilkelerinin giliniimiiz esnaf ve zanaatkarlarina
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uygulanabilirligi” baglikli yiiksek lisans tez ¢alismasindan iiretilmistir.
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Abstract

Organizations, which are a system of common human activities, are the products of the
environment in which they were born and raised. This environment has begun to change and
become more and more ambiguous every day. While constantly changing environmental
conditions sometimes offer opportunities to organizations, sometimes they create threats. The
first purpose of this article is to point out the importance of legends, ceremonies, symbols, heroes,
myths and language in organizational culture and success, which are the basis of an
organization's success. The second is to explain the legends, ceremonies, symbols, heroes, myths
and language that our ancestors founded on the foundations of brotherhood in Anatolia
hundreds of years ago, which is an organization of artisans and craftsmen who integrate art with
good morals and reconcile labor and capital, and which has an important place in the formation
of ahism organization and ahism culture. In addition, it is to indicate how much we need a culture
of ahism, which aims to make people happy in the world and the hereafter, where people aim to
be live bombs and kill themselves and those around them.
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