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Oz

Endiistri 4.0 olarak adlandirilan dijital doniistim siireci bugiin diinyada hizli bir doniisiimii de
beraberinde getirmistir. Siireg igerigi ve karmasiklig1 itibariyla insanligin yasadigi hicbir doneme
benzememektedir. Gelismeler tiim isgiicii piyasalarini da derinden etkilemekte ve geleneksel is yapma
sekillerinin yerine yeni is modelleri ortaya gikarmaktadir. Bu ¢alismanin amaci da son dénemlerde
siklikla ele alman Endiistri 4.0 kavram teorik baglaminin “ikincil isgiicii” olarak kabul edilen kadin
calisanlar {izerinde ne tiir etkileri olacagma iligkin degerlendirmeleri incelemektir. Amaca yonelik
olarak sorunsala iligkin tartismalar, ilgili yerli ve yabanci giincel literatiir taranarak sistematik bir
yaklasim ekseninde ayrintili bir sekilde ¢oztimlenmeye calisilmistir. Nitel arastirma yontemlerinden
yorumlayic1 fenomenolojik yaklasimin benimsendigi ¢alisma sonucunda yeni bir dénemin baglangici
olan Endiistri 4.0 kavrami ve kadin ¢alisanlar {izerindeki etkilerinin son yillarda giderek onem
kazanmaya bagladig1 ve arastirmacilarin konuya yonelik cesitli yaklagimlar onerdikleri goriilmiistiir.
Bu 6nermelerde tiim degisim hareketlerinde oldugu gibi 4. Sanayi devriminin de bir¢ok tehdit ve firsat1
beraberinde getirecegi, dolayisiyla daha retorik bir yaklagimla her siirecin igerik ve niteliginin ayr:
degerlendirilmesi gerektigini vurgulayan goriisler bulunmaktadir. Coziimlemeye dayali olarak
Endjistri 4.0 ve kadin ¢alisanlarin bu siirece uyumunun tartismali bir konu oldugu ancak firsatlarin iyi
degerlendirilmesi durumunda kadin calisanlarin kars: karsiya kalma ihtimali olan tehditleri firsata
cevirebilecegi genel sonucuna ulagilmustir.
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Abstract

The digital transformation process which is called as Industry 4. 0, has led to rapid transformation in
the world. The process differs from any period in which humanity lives by virtue of its content and
complexity. Developments profoundly affect all labor markets and create new business models instead
of traditional ways of doing business. The aim of this study is to examine the assessments of what kind
of effects the Industry 4. 0 theoretical context, which has been handled frequently in recent times on
female employees who are accepted as “secondary workforce”. The discussions related to problematic,
as goal oriented, have been tried to be resolved by scanning relevant domestic and foreign literature up
to date in detail, on the basis of a systematic approach. It is seen that the concept of Industry 4. 0, which
is the beginning of a new period and its effects on female employees, has become important gradually
in recent years and researchers have suggested several approaches for the subject as a result of the study
that the interpretative phenomenological approach was adopted. In these theses, as in all the acts of
change, there are emphasized opinions that the 4th Industrial Revolution will bring with it many threats
and opportunities, thus the content and quality of each process should be evaluated separately with a
more rhetorical approach. Based on the analysis, it has been concluded that the compliance of Industry
4.0 and women employees to this process is a controversial issue, but if the opportunities are well
evaluated, women employees may turn the threats that they may encounter into opportunities.
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