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Oz

Uretimin isglicii faktorii -insan unsuru- isletme amaclarini gerceklestirmek, basariy1 saglamak adina
hem fiziksel hem zihinsel bir giigtiir. Yogun rekabetin yasandi8 is diinyasinda bu giicii kullanmak,
insan kaynaklari yonetiminin 6nemini arttirmistir. Insan kaynaklari yonetiminde biiyiik rol oynayan
sendikalar ise; ¢alisma iliskilerinde s6z sahibi olarak ortaya ¢ikmis ve isciyi temsil eden temel aktor
durumuna gelmistir. Glintimiizde bir¢ok {iilkede sendika kurma ve iiye olma yasal bir hak olmus,
sendikalasma is¢inin isveren karsisina gii¢ olarak ¢ikmasinda ve ¢alisma kosullarinin iyilestirilmesine
katkida bulunmus, is¢i toplu pazarhik yapma imkanina kavusmustur. Bu c¢alismada bir literatiir
taramas1 yapilmis ve sendikal faaliyetler, iscinin sendika hakkini nasil elde ettigi, sendikaya dahil olma
nedeni, kazanimlar iizerine fikri bir yorum getirilmeye ¢alistlmugtir.
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Abstract

The labor factor of production -the human element- is both a physical and a mental force in order to
achieve business objectives and ensure success. Using this power in the business world with intensive
competition has increased the importance of human resources management. Unions that play a major
role in human resources management has emerged as a dominant voice in labor relations and has
become the main actor representing the worker. Today, in many countries unionization and
membership have become a legal right, unionization has contributed to the challenge of the employee
against the employer and the improvement of working conditions, and the workers have the
opportunity to bargain collectively. In this study, a literature review was made, and an attempt was
made to provide an intellectual commentary on trade union activities, how the worker acquired the
right to trade union, the reason for joining the union and the gains.
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